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Disclaimer

This report has been computer generated. Talent Q International, its subsidiaries and agents do not guarantee
that the report has not been modified.

Talent Q International, its subsidiaries and agents accept no liability for the consequences of the use of this
report, howsoever arising.

The use of Elements is restricted to individuals authorised by Talent Q International, its subsidiaries and agents.

The information contained within this report should be treated as confidential and as such this report should be
stored securely and in compliance with best practice data protection principles.

This report has a shelf life of between 18 and 24 months under normal circumstances.
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Elements Report

The test taken was Elements Logical This is a "dynamic" (or
"adaptive") test.

Dynamic (or Adaptive) tests adapt themselves to the answers that are given. Basically, if

someone gives a correct answer, they are moved on to a more difficult questiogyand each

time they give an incorrect answer (or fail to answer within the time limit) th

slightly easier question. In this way the test is able to "home in" on the pe

and focus itself appropriately. This also means that people do not have time

answering questions which would be too easy for them, nor on ques'cJ would be too
0

difficult for them. Dynamic testing enables us to pinpoint a person's bpble level more
quickly than is the case with conventional tests, where all those

the test get the
same questions.

Our tests also have an element of "randomisation" built int
extremely unlikely that any two people, even if of the sa
exactly the same questions. This helps us to protect t
be taking it at home or without direct supervision. Al
tailored and different set of questions to answer, e
the same number of questions: 15 questions in t
Numerical test; that is 3 questions for each of
questions for each of 4 tables (or sets of ta
has 12 questions, with a considerable am

Ievel would be faced with
selyrity of the test, when people may
each person is thus given a
rypgerson taking the test or tests is given
| test, and 12 questions in the

ges of text in the Verbal test, and 3

e Numerical test. Logical Elements also
andomisation inbuilt.

Comparison group C}e

The score obtained was compar a database of people who have taken the test (or

e seore b &
g2
Q?“
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Elements Report cont...

Elements Logical ﬁ

Elements Logical Maximum time allowed: 15 mins

prrectly Time taken
ing the adaptive .
{h the appropriate 9 minutes and 23 seconds

loBical reasoning

Taking into consideration the number of questions ans
within the time limit, and the level of these questions
method of directing people to them, when compar
norm group as indicated above, the score sugge

ability which is better than 95% of that compari a little shorter than that taken by

most other people

Verification

Shorter versions of the tests tal & available for verification purposes. Each of these tests consists of 6
questions. The maximum ti e 6 minutes for the Verbal and Logical Verification tests, and 8 minutes for
the Numerical Verification verification tests should be given under supervision, so that you can be
certain that the test-tak person you intend. The verification modules are themselves adaptive, so that
they start at an appro iculty level, given performance on the unsupervised test reported above. If the
levels achieved in tp@yv&q{ication tests are significantly less good than in the unsupervised tests, appropriate
warnings will be to you. The purpose of this is to guard against the possibility that test-takers ask
someone else t ny of the (unsupervised) tests for them, or avail themselves of inappropriate help

during the urﬁu ed test sessions.
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